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Current employment status –
from 2017 LA Employment First Report



372,000 working age adults with disabilities, only 33% participate in the
labor force compared to 73% in the general population. For individuals with
more significant disabilities, the workforce participation rate is even lower.



In addition, many of the citizens with disabilities who have jobs are
underemployed, working part-time at low wages.



lack of employment of individuals with disabilities end result is that they are
more likely to be poor, living at the economic margins, with high reliance on
public benefits to meet their needs.



The socio-economic impacts of individuals living in poverty, high demand on
public benefit programs, and an untrained workforce to respond to the
needs of local businesses.

Problems for IWD to
employment access
 difficulty with Internet applications.






they may not interview well
might have gaps in their employment
history
no experience
they may not learn the way companies
train
they may look or talk differently
belief that hiring people with a disability
is a good thing to do if you can afford it.
Randy Lewis, former VP of Walgreens

KILLAM, LSUHSC Human
Development Center



Key policy and legislative changes
 Center

for Medicaid and Medicare
Services (CMS) Guidance –
segregation and community settings

 Workforce

Investment Opportunities
Act (WIOA)

 Jumpstart
 Act

– Department of ED

833 – Department of ED

7 Characteristics Linked to Post-High School Success
1.

performing the acts of daily living well

2.

getting together with friends weekly

3.

participating in a school sport or club

4.

avoiding suspension

5.

taking a college entrance or placement exam

6.

having recent paid work experience

7.

having parents who expect the student to live
independently



Youth with intellectual disabilities and multiple
disabilities are less likely than their peers with
disabilities to have six of those seven experiences.

Effect Of Community-based Paid Work
Experience


Community-Based Paid Work Experience is one of the
strongest predictors of post-school employment
 more likely to find employment
 estimated to earn $4,200 more than peers not in
Community-Based Paid Work Experience
 results found to be significant with respect to
disability although effect varies
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Non-Academic Skills Associated with
Outcomes


Knowledge of Strengths and Limitations



Disability Awareness



Persistence



Interacting with Others



Goal Setting and Attainment



Employment



Student Involvement in IEP Meeting &
Process



Support Community
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Worker Opportunity Tax Credit
WOTC


The Work Opportunity Tax Credit (WOTC) is a Federal tax
credit available to employers for hiring individuals from
certain target groups who have consistently faced
significant barriers to employment.



The maximum tax credit ranges from $1,200 to $9,600,
depending on the employee hired.

Potential Employer “Models”


Apprenticeships



Internships



On the Job Training



Registered Apprenticeships



Pre-Apprenticeships

What are the required Pre-Employment Transition
Services?

■ Job exploration counseling

■ Work-based learning experiences, which may include inschool or after school opportunities, experiences outside
of the traditional school setting, and/or internships
■ Counseling on opportunities for enrollment in
comprehensive transition or postsecondary educational
programs
■ Workplace readiness training to develop social skills and
independent living
■ Instruction in self-advocacy

Job Exploration Counseling
■ Explore career options… Career counseling is also offered in various settings,
including in groups and individually, in person or virtually1.
■ Counseling on job exploring options to foster motivation, consideration of
opportunities and informed decision-making. Job exploration counseling activities
can be done in conjunction with private, for-profit, public or nonprofit businesses in
your community and/or through web-based resources2.
• The student's vocational interest inventory results
• The labor market
• In-demand industries and occupations,
• Non-traditional employment options,
• Administration of vocational interest inventories, and
• Identification of career pathways of interest to the students.
■ Students may be participating in a number of pre-employment transition services or
transition services through VR or Education. Discussion or counseling on the results
of some of these activities can help to identify viable career options or solidify
careers that a student will want to explore further.

Career Awareness & Job Exploration
■ Career Speakers
■ Career development planning - understand how personal work
related values applies to opportunities through the world of
work. Developing your career awareness means gaining
knowledge of career paths and job opportunities and the skills
and qualifications necessary to be successful in these
positions.
■ Career and Technical Training Environments – Vocational
Training and CRP intervention

RSA Guidance regarding Assessment and
Pre-Employment Transition Services:
■ Pre-employment transition services required activities may be general in
nature for students with disabilities who have not applied and been
determined eligible for vocational rehabilitation services. As a student
progresses through the VR process by applying and being determined
eligible for services, the DSU will have the information necessary to
conduct assessments and provide more individualized and customized
services to address the students' particular needs (81 FR 55694 August
19, 2016 emphasis added).

Work-Based Learning Experiences (WBL)
WBL may include in-school or after
school opportunities, or experience
outside the traditional school setting
(including internships), that is provided
in an integrated environment to the
maximum extent possible)
■ Work Based Learning is an educational
approach or instructional methodology
that uses the workplace or real work to
provide students with the knowledge
and skills that will help them connect
school experiences to real-life work
activities and future career
opportunities
■ (

Work-based learning experiences, may include:
■ Apprenticeships(not including pre-apprenticeships and Registered
Apprenticeships)
■ Job Shadowing
■ Career Mentorship
■ Career Related Competitions
■ Informational Interviews
■ Paid Internships
■ Non-paid Internships
■ Practicum
■ Service Learning
■ Student-led Enterprises
■ Simulated Workplace Experience
■ Paid Work Experience
■ Non-Paid Work Experience
■ Volunteering
■ Workplace Tours/Field Trips

Work Based Learning
■ These WBL opportunities can be done in conjunction with private, forprofit, public or nonprofit businesses in your community and/or through
web-based resources. In addition, work-based learning requires in-depth
engagement of youth with oversight and evaluation of acquired work
relevant skills by identified staff. The work based learning experience
must be provided in an integrated setting in the community. Where paid
WBL experiences are provided, the wages are to be paid at no less than
minimum wage.

Counseling on opportunities for enrollment in
comprehensive transition or postsecondary
educational programs
■ Maximum flexibility in the career decision
making process is important in the early
phases of Post-Secondary Education (PSE)
planning. This includes gaining an
awareness of the wide range of career
pathway options and labor market realities
and projections. The U.S. Department of
Labor has created clusters of careers to help
schools to provide instruction and monitor
student experience1.

16 broad occupations from entry through
professional levels, career categories
■ Agricultural & Natural
Resources
■ Business and
Administration
■ Education and Training
■ Health Science
■ Human Services
■ Law and Public Safety
■ Government and Public
Administration
■ Scientific Research/
Engineering
■ Arts, A/V Technology &

Communications
■ Architecture and
Construction
■ Finance
■ Law & Public Safety
■ Hospitality & Tourism
■ Information & Technology
■ Manufacturing
■ Retail/Wholesale Sales &
Service

If funds remain, VR agencies may provide the following to improve
the transition of students with disabilities from school to
postsecondary education or an employment outcome:

■

implement effective strategies that increase independent living and inclusion in their communities and
competitive integrated workplaces;

■

develop and improve strategies for individuals with intellectual and significant disabilities to live
independently, participate in postsecondary education experiences, and obtain and retain competitive
integrated employment;

■

provide training to vocational rehabilitation counselors, school transition staff, and others supporting
students with disabilities;

■

disseminate information on innovative, effective, and efficient approaches to implement pre-employment
transition services;

■

coordinate activities with transition services provided by local educational agencies under IDEA;

■

apply evidence-based findings to improve policy, procedure, practice, and the preparation of personnel;

■

develop model transition demonstration projects;

■

establish or support multistate or regional partnerships that involve States, local educational agencies,
designated State units, developmental disability agencies, private businesses, or others; and

PRE-EMPLOYMENT TRANSITION
SERVICES (Pre-ETS)


Pre-Employment Transition Services is a coordinated set of
activities for a student with a disability designed within an
outcome-oriented process that promotes movement from school to
post-school activities leading to employment.



LRS makes these services available to students with disabilities
(ages 16-21) receiving services under an Individualized Education
Plan (IEP) or a 504 accommodation plan. Services should be
planned according to the individual student’s needs but should
begin no later than the fall of the consumer’s exit year of high
school.

New work-based learning guidance
11/2016


A transition student is an individual, who at the
time of application for vocational rehabilitation
services is a student with a disability. An individual
is considered to be a student with a disability up to
their 22nd birthday while they are high school. *If
the student turns 22 years of age during the school
year (while in high school), they continue to be
considered a student with a disability until they
finish the school year.**

Work-based learning experiences
in Pre ETS:


Work-based learning experiences, which may include inschool or after school or experience outside the
traditional school setting (including internships) that is
provided in an integrated environment to the maximum
extent possible.


Summer Jobs (paid or unpaid)



Job Shadowing

A . Workplace Readiness Training and
Instruction on Self-Advocacy
B. Work-Based Learning Experiences
(WBLE’s) - Paid


The Counselor can reimburse student wages to an employer for
Work-Based Learning Experiences. The consumer’s attendance and
progress will be documented on the Work Based Learning Activities
Form (WBLE-1). *Reimbursement cannot exceed 240 hours for the
school year per student. Reimbursement is made up to a forty (40)
hour work week.**



The IPE or Plan for Work-Based Learning Experience cannot exceed
240 hours

Questions, Comments,
Discussion

