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Louisiana Funding Sources

* LRS

 Medicaid Waiver
« NOW Waiver
» Supports Waiver

« LA OCDD
« TTW EN
« PASS Plan
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LRS Services -
supnorted Employment

e State Vocational Rehabilitation
Services

 Known as Louisiana Rehabilitation
Services (LRS)

*SE Milestone Rates paid to eligible
SE vendor
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LRS Eligibility

* Physical or mental disability
* Be able to benefit from services

« Requires services to prepare for, enter, engage in, or retain
gainful employment.

 Order of Selection Priority
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LRS Eligibility:
Functional Gapacity Areas

LRS assigns Selection Group after determination of eligibility for
VR services based on functional limitation in the following eight
(8) functional capacity areas:

1. Mobility

Motor Skills
Communication
Self-Care
Self-Direction
Interpersonal Skills
Work Tolerance
Work Skills

X N RN
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LRS Eligibility: Order of Selection

» Selection Group 1
» Most Significantly Disabled, Four (4) or more functional capacity areas are
limited as a result of the disability (physical or mental impairment)
» Selection Group 2
» Most Significantly Disabled, Three (3) functional capacity areas are limited as
a result of the disability
» Selection Group 3
« Significantly Disabled, Two (2) functional capacity areas are limited as a result
of the disability
» Selection Group 4
« Significantly Disabled, One (1) functional capacity area is limited as a result of
the disability
» Selection Group 5

* Non-Significantly Disabled, has a physical or mental impairment and has
been determined eligible for VR services but does not meet above criteria
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LRS Employment Services

« Job Readiness & Work Ethic Training
 Job Development and Placement (JDP)
 Time Limited Job Coaching (TLJC)

» Supported Employment (SE)

* Pre-Employment Transition Services
(Pre-ETS)

» Customized Employment (CE)
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WIOA Pre-ETS
THE INSTITUTE BRIEF [IcT]

Issuea MNo. 31
August =on.g

Suggested owdience for this bricfs policprmakers, federal and state agency personnel, sermvice prowiders, edwcoators

ith the passage of the Workforce Imnmowatiom

and Opportunity Act DETOW), Congress has
reauthorized the “Workforce Investment Act of 1958
& A), including the Rehabilitation Act, through 2ozo.
Commenting on the bill's passage, President Obama
stated that the bill “will help waorkers, including workers
with disabilities, access employment, education, job-
driven training, and support services that give them the
chance to advance their careers and secure the good jobs
of the future_™

What does thiz sco-page legislation mean for peocple
with disabilities? Major highlights incdude:

= A much larger role for public wocational
rehabilitation (VR) as people with disabilities make
the transiticon from school to adult life.

» Efforts intended to limit the use of sub-minimum
wWame

» Regquired agreementsz bebween state WR systems
and stabe Medicaid systems, and state intellectual
and developmental dizsability (1DD) agencies.

» A definition of “"customized employment™ in
federal statute, and an updated definition of
“supported employment™ that includes customized
employment.

A definition for “competitive integrated
employment™ as an optimal oubcome.

» Enhanced roles and requirememnts for the general
workforce systerm and One-Stop Career Centers in
meeting the needs of pecple with dizabilities.

> A number of disability agendcies moving from the
Drepartment of Education (CMDE) to the Department
of Health and Human Services, including the
Independeant Living Prograr.

» Changes in performance measures, with potentially
major implications for VR

m INSTITUTE FOR CORMPMUINITY 1M CLLES O

AR i, W OF M IUSETTS BOSTOM
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In general, WiOA has the potential for significant
advancement in employment of people with
disabilities. Here are some more details about the act’s
anticipated impact:

Increasad VIR role in transition: Each state s public VR
program will nosw hawve a much larger rale in the transition
from school o adult life. Under “WiOA, 1596 of public WR
funds must noss be used for transition services, specifically
pre-employment tranzition services as defined within the ack

These zervices incdude job exploration couns=ling, work-
based learming experiences, counseling on post-secondary
opportunities, workplace readiness training, and trainming on
selfradwocacy. Other services are also allowed if funds are

available.

President Obama stated that the bill

“will help workers, including workers with
disabilities, access ermployrment, education,
Jgob-driven training, and support services that
give them the chance to advance their careers
arnd secure the good jobs of the future.™

Im additicon, each local WR office must undertake pre-
employrment transition coordimation activities, includimg
working with schools and the local waorkforce developrment
systerm to engage these entities in transition activities.

Limitations on sub-minimum wage: A new secticn

has been added to the Rehabilitation Ack, Secticon g It
requires {as of 2o16) a series of steps before an individual
under the age of 24 can be placed in a job paying less than
mimirmum wage [(almost all of which are positions with
community rehabilitation providers in sheltered workshops
or enclaves)_ Section g1 alse prohibits schools from
contracting with sub-minimum wage providers.

Requirement for formal cooperative agreement
between VR and state Medicaid and I1DD agendcies:
WO requines that state public WR agencies hawe formal




LRS SE MILESTONE OUTGOME PRYMENT SYSTEM

« Community Based Assessment ($500)

* Milestone 1 - Job Development/Placement Services, One Week
Job Retention ($2000)

 Milestone 2 - One Month Job Retention Services ($1000)

* Milestone 3 - Job Stabilization /Transition to Extended Follow-
along ($1000)

 Milestone 4 - Successful Case Closure ($2250)
« High Quality Indicators - $1000
« TOTAL - $7750
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INTAKE
contact consumer within 1 week

Community-Based Assessment
(CBA)

Assessment is completed.

Monthly during Job
Development

After IPE is signed, send SE2 monthly until job match is found.

MILESTONE 1 Job Placement:
After seven days of employment send to LRS

(One Week)

MILESTONE 2 After one (1) month of employment (Job retention).

(One Month)

Monthly until Case Closure Send SE4 monthly until case closure.

MILESTONE 3 When Job Stabilization occurs (Transition to Extended Follow-
Along)

Case record must document the date job stabilization occurs
and transition to extended follow-along occurs.

(Min Two Months)

MILESTONE 4 When Successful Case Closure occurs, consecutive , send to
LRS.

(Min Three Months)

Minimum two of following

HIGH QUALITY

INDICATORS e 25 or more hours
* $10.00 per hour or more

e Health Insurance Benefits available

When Authorization for Assessment is received, Provider must

Within 90 days, after three separate assessment meetings and

Send to LRS

SE1
SE1A
Invoice ($500)

SE2

SE2

SE2A

SE4

Invoice ($2000)

SE3
SE4
Pay Check stubs
Invoice ($1000)

SE4
Pay Check stubs

SE3
SE4
SE5
Pay Check stubs
Invoice ($1000)

SE3
Pay Check stubs
Invoice ($2250)

Pay Check Stub

Other official documentation form
employer

Invoice ($1000)
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LRS Rates for Pre-ETS

Work-Based Learning Experiences (WBLE'’s) - Maximum of two (2) WBLE at $500 each
* Employers reimbursed for up to 240 hours
« Coaching Services - $25.00 per hour up to the 240 hours

Job Shadowing - $200, max 2 sites
Employer Site Visits - $75, max two visits at two different sites

Other Pre-Employment Transition Services (Excluding WBLES) - Max 64 sessions at $50 per
session (max $3,200 per student).

» A session is comprised of 45 - 90 minutes of instructional time. Only one service can be provided per
session.

* The maximum amount of sessions per service is as follows:
+ Job Exploration Counseling - 5 sessions
» Self-Advocacy - 10 sessions

» Counseling on Enrollment in Post-Secondary Education or other Comprehensive Transition
Program - 5 sessions

* Workplace Readiness Training - 44 sessions
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Individuals with Intellectual
Disabilities who meet DD Act
definition

*NOW Rates and Units

* http://www.lamedicaid.com/provweb1/Providermanuals/manual
s/INOW/NOW.pdf
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http://www.lamedicaid.com/provweb1/Providermanuals/manuals/NOW/NOW.pdf

DEPARTMENT OF
HEALTH
AND HOSPITALS

At oo

NEW OPPORTUNITIES WAIVER

(NOW)

PROVIDER MANUAL

Chapter Thirty-two of the Medicaid Services Manual

Issued March 1, 2011

Claims/authorizations for dates of service on or after October 1, 2015
must use the applicable ICD-10 diagnosis code that reflects the policy
intent. References in this manual to IC0-9 diagnosis codes only apply to

claims/ authorizations with dates of service prior to October 1, 2015,
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LOUISIANA MEDICAID PREOGEAM ISSUED: 06/30/14
REPLACED: 05/30/14
CHAPTER 32: NEW OPPORTUNITIES WAIVER
APPENDIX E — BILLING CODES PAGE(S) 3
Provider | Proc. _ Waiver Service HIPAA Service .
T o | Modifier Do et Do Units/Limits
- BN Services, 15 mimates
44 T1002 P EN Services, 3 persons 1 £5.50
44 T1003 LPW/LVN Services LPNLVN Services 15 ﬁ.‘:’ﬁ
s T1003 - LIMLVE Services, S 15 mimres
21 persons ¥5.E8
44 TI003 uP Lm"?“ Services, LPN/LVN Services 15 mimutes
persons $:.17
. 15 mumetes
] ] Prychosocial
Professiomal Services - asocl $20.55/WTE 2,250 per CPOC
448180 | HMIT | W7 Deychologist Relahilitation mmmmmummm%aﬂmm“ﬁ 7AE
¢ 1
Profissional Sarvices - 2zl 59 10,HMTE 52,250 per C2OC
#8289 HOIT | AT Social Worker Rehabiliation combination with F017 U7 and 2017 AE
. |5. :
Peychosocial [mentes
#8289 | H017 | AE | NuidonDietarySeices | - Rehbiltatios S3EINTE $2.250 per CPOC year
H2017 U7 (exceptions pranted)
15 ZD616 Environmenial Acoess. Enviroomental
(Ramp) Arcess. (Ramp)
. . Enviroomental £7.000.00 inisnt: the recipi
15 Z0617 Enviroomental Access. (Lif) | oo oo 0 per recipient. ence| @m
vironmerntal &rces: — ount has been dermant for 3 years, the
15 ZD18 En (Bathroom) . -"-I-EE;E-(BM %ﬂmmsaﬂﬂhﬂﬂbﬂﬂﬂ
Environmenial Aooess. Enviroomental
15 Z0420 {Deher) Argess (Other)
Medical Equip. & Supplies | Medical Equip. &
oo e (ifs) Supplies it
. - Madical Equip. & Supplies | Madical Equip. &
- . ] " ) $1,000.00 per recipient; ence the recipient
17 Z0623 Medical Equip. & Supplies | Medical Equip. & r=aches 007 ar greater of the cap and the
{oontrols) Supplies {oomtrols) account has been deqmant for 3 years, the
17 20824 Madical Equip. & Supplies | Madical Equip. & recipient may access another 51000
(inthex) Supplies {other)
Wedical Eqep. & Sapphs
17 T2029 EP (routine maintenance &
: G
e o ey
. 010 Enployment Relad Fabiltion, $1.66/Miniomam of 16 % hour units HTE
Traiming maxirmum of 32 % b units per day and
Employment £,320 % hour units per CPOC year.
15 mmres
Supparted Employment — Supperted . .
0z H2023 ted Bl nE : H.ﬁﬁﬂmmﬁé:ﬂhmm
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LOUISIANA MEDICAID PROGERAM ISSUED: 06/30/14
REPLACED: 05/30/14
CHAPTER 32: NEW OPPORTUNITIES WAIVER
APPENDIX E — BILLING CODES PAGE(S) 3
Provider | Proc. |, .. Waiver Service HIPAA Service L
Type Code ]l.::tphu Description Unis/Limits
or | H06 Wﬁhf— o Maintaim $40.18/Not mnf';ceed 24 daye
E.Il?lﬂﬂm pal';I'PDC].E
o8 | HM25 | TT Supparted .E'“l’l E;";m‘ to Maintam $2.01/Not to Exceed 8,320 % hour umits
_ Employment par CPOCyer
14 | T003 | mHB Hun—aEdmgm.q' on- Emergency ﬁ%ﬁu 1o Excesd
Transportation 2 gne-way tnps per day
Supported Employment Non-Emergency Tay (one-way)
14 AQ130 HE Hon-Emergency Transportation - §9 446 Mot 0 Excesd
I Y i P 5 s per g
n TI038 Cme 'I‘JmE'I!l:msmmal C-ummnlt].' Liferime
16 | ss160 DERS (Tnstall & Test) 0 e Test mﬂw
16 55161 PERS (Maintenance) M'Hm , ?Eﬁ?
| o | zoe i Sl Permanent 15In::.nts :.5‘«:1454 i
aw | zosto | zosss Housing Stabilization Permunent lﬁﬁﬁ?aﬂﬁu

WTE =Not to Excesd
Modifiers

Certain procedure codes will require a modifier (or modifiers) m order to distingwmsh services. The
following modifiers are applicable to New Opportumities Waiver (NOW) providers:

Group Sethmg

=i ===
Il

= Licensed Socal Worker
= Adult Program Transportation

Eemstered Murse (BRI
Licensed Practical Nurse (LFH)
Individual Service Prownded to More than One Person

ANGE



« www.lamedicaid.com

* Provider Enrollment:
http://www.lamedicaid.com/provweb1/Provider Enrollment/Enrollm
ent Entities.pdf

 Provider Enrollment Packets Links/ 98 Supported Employment:
http://www.lamedicaid.com/provweb1/Provider Enrollment/PT98-
SupportedEmployment.pdf

* Medicaid Enrollment FAQ:
http://www.lamedicaid.com/provweb1/Provider Enrollment/Provide
r Enrollment FAQ.pdf
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http://www.lamedicaid.com/
http://www.lamedicaid.com/provweb1/Provider_Enrollment/Enrollment_Entities.pdf
http://www.lamedicaid.com/provweb1/Provider_Enrollment/PT98-SupportedEmployment.pdf
http://www.lamedicaid.com/provweb1/Provider_Enrollment/Provider_Enrollment_FAQ.pdf

* Children's Choice Waiver (CC)

* New Opportunities Waiver (NOW)
 Residential Options Waiver (ROW)
« Supports Waiver (SW)
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Home and Community-Based Services

Medicaid HCBS waiver programs allow people greater flexibility to
choose where they want to live and to use services and supports
that best suit their needs.

Waiver opportunities are dependent upon funding, and are also
offered based on the individual's need and priority level from their
Screening for Urgency of Need (SUN).
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» Center-Based Respite

« Community Integration and
Development

« Day Habilitation and
Transportation

* Prevocational Services

* Environmental Accessibilities
Adaptations

» Housing Stabilization Services

* Housing Stabilization Transition
Services

* Individualized and Family Support
(IFS) Service Day & Night

 One-Time Transitional Services

Personal Emergency Response
System

Adult Companion Care
Professional Services
Self-Direction Option
Skilled Nursing Services

Specialized Medical Equipment
and Supplies

Substitute Family Care

Supported Employment and
Transportation

Supported Living
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» Support Coordination » Dental Services

« Community Living Supports (CLS) Supported Employment

* Host Home * Prevocational Services
» Companion Care » Day Habilitation
» Shared Living * Housing Stabilization Service

» Center - Based Respite Care-Out of Home Housing Stabilization Transition Services

Adult Day Health Care (ADHC)

» Personal Emergency Response System
» One Time Transition Services (TEPA)
* Environmental Accessibility Adaptations

 Assistive Technology/Specialized Medical
Equipment and Supplies

» Transportation-Community Access
» Professional Services
* Nursing Services
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» Support Coordination (case management)

» Supported Employment (Individual and group)
 Prevocational

« Day Habilitation

* Respite

 Habilitation

* Permanent Supportive Housing Stabilization
Transition

* Permanent Supportive Housing Stabilization
* Personal Emergency Response System
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Authorities / Regional 0CDD (DD) agencies

*In Louisiana, Louisiana Office for Citizens
with Developmental Disabilities (LaDDC)

* http://new.dhh.louisiana.gov/index.cfm/subhome/11/n/8

* Ten Human Services Districts/Authorities
*Serve Individuals with Intellectual
*Loosely based on waiver rates
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http://new.dhh.louisiana.gov/index.cfm/subhome/11/n/8

I:l Metropolitan Human Services District
. Capital Area Human Services District

I:l South Central Louisiana Human Services Authority

. Acadiana Area Human Services District

. Imperial Calcasieu Human Services Authority

|:| Central Louisiana Human Services District

Catahoula

e |. Northwest Louisiana Human Services District

I:I Northeast Delta Human Services Authority

“oncordia . Florida Parishes Human Services Authority

Rapides

. Jefferson Parish Human Services Authority

Washington

St
y Helena
Evangeline ]
Beauregard St. Landry

Tangipahoa
Livingston St. Tammany
Jefferson Acadia :
Davis St. Martin
Calcasieu Lafayette

Iberia
Cameron

Yermilion St. Bernard

Terrebonne

Plaquemines




How to Become an La0GDD Provider

 Provider Enroliment Packet (PT98)

» http://www.lamedicaid.com/provweb1/Provider Enrollment/newenrollm
ents.htm

* Information
* http://new.dhh.louisiana.gov/index.cfm/page/1921/n/409
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http://www.lamedicaid.com/provweb1/Provider_Enrollment/newenrollments.htm
http://new.dhh.louisiana.gov/index.cfm/page/1921/n/409

|Individuals who meet MH criteria
*Waiting Period Depends

*Some localized MH efforts within regions
to assist individuals within the BH clinic
setting

| _ouisiana Office of Behavioral Health

*http://dhh.louisiana.gov/index.cfm/subh
ome/10/n/328
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http://dhh.louisiana.gov/index.cfm/subhome/10/n/328

Ticket To Work
Employment Network
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Ticket to Work (TTW) cor partnership Plus)

*SSDI or SSI beneficiary who has a
“ticket”

*Waiting Period is 0-7 days
*National rates

» Outcome or milestone outcome payment
methods

TTW website:

* www.Yyourtickettowork.com
* https://www.ssa.gov/work/
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http://www.yourtickettowork.com/
https://www.ssa.gov/work/

TTW Employment Network

« Contracts with SSA to provide employment support services

« Can be an individual, or a public or private organization or
consortium of organizations

* Application to become EN is free
* https:.//www.ssa.gov/work/enrfa.html

 Find TTW Service Providers
* https://choosework.ssa.gov/findhelp/
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https://www.ssa.gov/work/enrfa.html
https://choosework.ssa.gov/findhelp/
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Employment Networks In Social Security’s

Ticket To Work Program

Til:ket to Work is an employment support
program for people witrl dizabilities
who are interested in going to work or
increasing their work. Its goal is to increase
opportunities and choices for Social Security
disability beneficiaries to obtain vocational
rehabilitation, employment and other support
services from public and private providers,
employers other organizations.
Participation in the Ticket to Work program
begins wﬁen a person reaches an agreement
with an employment network (EN] or state
vocational rehabilitation ([VR) agency.

What is an EN?

An EN is an entity that contracts with
the Social Security Administration to
either provide or coordinate the delivery of
the necessary services to Social Security
disability beneficiaries. The EN can be a
single individual, a partnership/alliance (public
or private] or a consortium of organizations
collaborating to combine resources to serve

eligible individuals.

Does it cost anything to become an EN?

The application process to become an
EN is free. For more information or to
contact the Employment Network Contracts
Team, go to the Ticket to Work website at
www.yourtickettowork.com or call toll-free,
1-866-584-5180 [TTY 1-866-584-5181).

How many ENs will Social

Security approve!

There is no limit to the number of ENs that
will be approved. Social Security is contracting
with as many qualified entities as possible
from both the public and private sector.

Do ENs receive upfront funding?

The Ticket to Work program is a

performance-based program. ENs receive
payments when the beneficiary achieves
certain employment-related milestones
Or outcomes.

ENs that need upfront capital can find
guidance at wwm;{mminkeﬂawork.mmfmbf
ttw/pen-en-capitalization.

Do beneficiaries have to participate

in the Ticket program?

The Ticket to Work program is voluntary. A
beneficiary can choose if, when and where to
participate in the program.

How do ENs and beneficiaries connect?

Social Security uses a wide range of
strategies to connect beneficiaries with ENs,
including webinars, social media, targeted
automatic telephone calls and language
about the Ticket program in various notices.
Social Security encourages beneficiaries
to contact the Ticket Call Center toll-free
at 1-B66-968-7842 (TTY 1-866-833-2967].
Eligible individuals also can view an online
directory that is open to the public. Interested
beneficiaries can contact any EN they wish.

ENs have access to basic contact information
on eligible individuals who are in their service
area and not working with another EN. ENs
are encouraged to reach out to Social Security
disability beneficiaries and advocates in their
coOmmunities.

Are ENs required to serve everyone?

Unless otherwise mandated by other
legislation or rules governing their
organization, ENs are not required to serve
evervone. ENz elect which specific services
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September 21, 2020

Ladies and Gentlemen:

The Social Secunity Admimistration (SSA) invites interested parties to respond to our request for
application (RFA) notice 1n accordance with the requirements of the attached RFA number SSA-
EN-RFA-20-0001, "Employment Networks (EN) for the Ticket to Work and Self-Sufficiency

Program."

THIS RFA REPLACES THE PRIOR REQUEST FOR APPLICATION (RFA), SSA-EN-
RFA-18-0001A. THE RFA OFFERS A NEW EMPLOYMENT NETWORK (EN) TICKET
PROGRAM AGREEMENT (TPA) THAT UPDATES THE STATEMENT OF WORK TO
INCORPORATE CHANGES TO TICKET PROGRAM REQUIREMENTS, AS WELL
AS INTRODUCES EFFICIENCIES TO EN TPA AWARD AND POST-AWARD
SUPPORT PROCESSES.

The Ticket to Work and Self-Sufficiency Program 1s the centerpiece of the Ticket to Work and
Work Incentives Improvement Act of 1999. This program provides Social Security beneficiaries
with disabilities the choices, opportunities and supports needed to obtain and retain employment
and reduce their dependence on cash benefits.

Most adults who receive benefits from SSA based on disability are eligible for the Ticket
Program and may assign their Tickets to an EN of their choice to obtain employment services,
vocational rehabilitation services or other support services necessary to maximize their economic
self-sufficiency through work opportunities. An EN shall be either an agency or instrumentality
of a State (or political subdivision of the State) or a private entity that assumes responsibility for
the coordination and delivery of employment, vocational rehabilitation (VR), or other support
services to those beneficiaries who have assigned their Tickets to the EN.

Please carefully review the attached RFA package that explains the duties of an EN,
requirements for consideration as an EN in the Ticket Program, and directions for submitting an
application.

If you are interested in submitting an application, please complete and hand sign Part I — Ticket
Program Agreement and ALL documents contained in Part V of the RFA package., and submut
to ENService(@SSA. gov.
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- Plan for Achieving Self-Support (PASS)
- Impairment Related Work Expense (IRWE)
- Blind Work Expense (BWE)
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 Plan to Achieve Self-Support (PASS)
« SSI| work incentive

» Uses SSI check reduction monies to finance items, services or skills
to reach a specific work goal

* https://www.ssa.gov/disabilityresearch/wi/pass.htm
* https://www.ssa.gov/ssi/spotlights/spot-plans-self-support.htm
* http://www.passonline.org/
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https://www.ssa.gov/ssi/spotlights/spot-plans-self-support.htm
https://www.ssa.gov/ssi/spotlights/spot-plans-self-support.htm
http://www.passonline.org/

SSA PASS Plan (SSA-545-BK)

Form SSA-545-BK (02-2020)
Discontinue Prior Editions Page 1of 12
Social Security Administration OMB No. 0960-0559

PLAN TO ACHIEVE SELF-SUPPORT (PASS) | oo™

Name SSN

PART A - YOUR WORK GOAL

>

What is your work goal? (Show the job you expect to have at the end of the plan. Be specific)

A2, Willyou be self-employed? If yes, attach a copy of your business plan or [ Yes ] No
contact your PASS Cadre. — —

A.3. Do you have a job coach you pay with your own money? [] Yes || No

A4, If yes, will this plan reduce the number of hours you pay the job coach? [] Yes || No

AS5. Describe the duties you expect to perform in this job (Be specific about the tasks you will perform):

AB. Does your work require a special certificate or license (for example a drivers, realtor,

or cosmetologist license)? Ces L Mo
A.7. How did you decide on this work geal and what makes this type of work attractive to you?
A8. How much money do you expect to earn before any deductions? (Monthly) $
. - [ Yes [ ] No
A9. Have you previously been approved for a PASS? Skip to B1

A10. If Yes:

* When was your plan approved?

+ What was your work goal?

+ Why weren't you able to become self-supporting?

PART B - MEDICAL/VOCATIONAL/EDUCATIONAL BACKGROUND

. List all your disabling illnesses, injuries, or conditions.

@

B.2. Do you have any limitations that could affect your ability to achieve your work goal (e.g., limited amount of
standing or lifting, stooping, bending, or walking; difficulty concentrating; unable to work with other people;
difficulty handling stress, etc.)?
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LA Employment Funding

LRS Supported
Employment
LRS Direct Placement

NOW - New
Opportunities Waiver

Supports (Adult)
Waiver

Authorities/Regional
OCDD (DD) agencies

Authorities Or

Regional MH

Ticket to Work or
Partnership Plus

SSA PASS Plan

00S 1-5

00S 1-5

Individuals with Intellectual
disabilities who meet DD
Act definition

Same as NOW

Individuals with Intellectual
(IDD)

Individuals who meet MH
criteria

SSDI or SSI beneficiary who
has a “ticket”

SSI beneficiary who is
working

SE Milestone Rates

Direct Placement Rates

NOW Rates and
Units

Supports Waiver
Rates and units

Loosely based on waiver rates

Some localized MH efforts within regions to
assist individuals within the MH clinic
setting

National rates — Outcome or milestone
outcome payment methods

SSA — approved by state cadre "En

IANGE




HDC Employment Website:
hitp://www.hdc.Isuhsc.edu/employment
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NEW ORLEANS !

School of Allied Health Professions
Human Development Center
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ALLiED HEALTH PROFESsIoNs DENTISTRY  GRADUATE STUDIES MepiciNE NursING PueLic HEaLTH PaTiENT CARE

Wednesday, March 02, 2022 12:21PM | 66°F

Supported Employment HDC Employment First Initiative

Employment Home

INESSINS RIS Employment First CORE Training

Job Seekers Due to the COVID-19 pandemic and the on-going need for staff training, HDC will move training programs

on-line I.eurning to an online platform.

Resources The 40-Hour Core Training is intended for Employment Support Professionals in their first 6 months of
i providing employment support services. Alternatively, you can take each day as a 5.0-hour Continuing
Links Education Credit. See your two options below and click the button to register.

Human Development ) o )
LSU Health Human Development Center is one of 68 University Centers for Excellence in Developmenta

Center Disabilities Education, Research and Service across the United States. HDC has been providing training
_ and technical assistance throughout Louisiana for decades. This online training meets LRS vendor training
requirerments and Medicaid Employment provider rules.
“lllllﬂ
% ‘ EE:%”‘“T 1. 40-Hour Core Training Online
. The fee for the entire session is $400 and includes online training materials, presentations, ond access to
resources. A certificate of completion for 40 hours will be issued once all sessions, course assignments, and
H DC session test(s) have been completed and reviewed. (The fee is $350 for Louisiong APSE members.)
E m pl Oym e nt This comprehensive training incorporates national APSE's Universal Employment Competencies and
includes online sessions, fieldwork assignments, and online quizzes. Training topics include a variety of
N ews I etter essential components and topics including; job development/marketing, assessment/discovery, job-site
training, foding suppoerts, WIOA, CMS Medicaid settings rule, and SSA benefits & impact of earnings. E"T cENTEn
Signup for mailings from HDC
Supported Employment! The next Live Virtual Training will take place Tuesday-Thursday, March 15,16 & 17, 2022

’IRING CHANGE

Email Class hours will be 9:00 AM - 4:00 PM and take place online via zoom.
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